Scottish Rite Children's Medical Center, Inc.

Compensation/Benefits Report - Administrative Positions in the Hospital (HB 321)

(B) Breakdown of W-2 and/or 1099-MISC Compensation

(C) Retirement

(A) Position Title* (iii) Taxable Deferred | :;\)ndf othedr ®) Ir;lont:‘):able
. ) Comp. Accrued in Prior (iv) Other Rgportable eterre . enetits
(i) Base Compensation (élc)ijznuf"&lncentlve Vears Compensation Compensation

PRESIDENT AND CEQ ** 751,076 468,076 - 27,061 243,725 14,236
CHIEF OPERATING OFFICER ** 389,435 145,841 291,202 38,809 94,274 13,895
TREASURER AND CFQ _** 396,958 147,785 76,111 17,517 11,850 13,620
CHIEF MEDICAL OFFICER ** 283,404 104,522 61,261 30,823 73,983 14,940
CHIEF QUALITY OFFICER ** 228,413 84,022 - 12,462 10,239 21,174
SVP HOSPITAL OPERATIONS 314,011 - - 3,999 16,200 11,028
SECRETARY AND GENERAL COUNSEL ** 227,924 68,558 - 12,969 9,790 13,813
VP NURSING & HOSPITAL OPERATIONS 201,300 56,442 - 1,618 10,419 40,291
CAMPUS DIRECTOR, MEDICAL OPERATIONS *** 143,464 18,703 - 13,709 8,046 22,189
VP OPERATIVE SERVICES ** 118,958 38,242 - 15,330 6,482 7,167

Notes:

. The list of administrative position is based on a reasonable and good faith interpretation of 0.C.G.A. § 31-7-22

. Deferred compensation is reported only for the year when earned or accrued, whether or not funded, vested, qualified, or non-qualified or subject to substantial risk of forfeiture.

a
b
c. (*) Title has been reported for each position, not the employee’s name.
d

. (**) Each component of compensation listed for the position has been subdivided equally among the two hospitals supported by the position. Aggregate compensation may be

calculated by totaling the compensation reported for each of the two hospitals.

e. (***) Compensation is allocated based on the administrative time spent at the respective hospital.

f. Reporting Period is Calendar Year 2024.




