Scottish Rite Children's Medical Center, Inc.

Compensation/Benefits Report - Administrative Positions in the Hospital (HB 321)

(B) Breakdown of W-2 and/or 1099-MISC Compensation

(C) Retirement

-, N and other (D) Nontaxable
(A) Position Title (iii) Taxable Defgrredl (iv) Other Reportable Deferred Benefits

. ) (ii) Bonus & Incentive Comp. Accrued in Prior Compensation Compensation

(i) Base Compensation Comp. Years p
PRESIDENT AND CEQ ** 831,206 1,245,906 - 26,786 293,648 16,534
TREASURER AND CFO ** 412,019 359,736 83,421 26,066 12,075 11,487
CHIEF OPERATING OFFICER ** 408,072 355,002 60,548 56,165 104,076 16,166
SVP HOSPITAL OPERATIONS 197,796 147,451 - 152,207 15,939 7,442
SECRETARY AND GENERAL COUNSEL ** 246,317 150,915 - 13,750 10,402 15,169
CHIEF QUALITY OFFICER ** 254,181 132,313 - 12,373 11,018 23,820
VP NURSING & HOSPITAL OPERATIONS 205,518 106,300 - 1,671 12,424 44,893
VP NEURO** 140,901 73,853 - 6,544 8,139 22,741
VP ORTHOPEDIC 142,019 72,998 - 465 8,111 20,879
VP OPERATIVE SERVICES ** 126,483 71,079 - 14,469 7,896 7,815

Notes:

a. The list of administrative position is based on a reasonable and good faith interpretation of 0.C.G.A. § 31-7-22

b. Deferred compensation is reported only for the year when earned or accrued, whether or not funded, vested, qualified, or non-qualified or subject to substantial risk of forfeiture.

c. (*) Title has been reported for each position, not the employee’s name.

d. (**) Each component of compensation listed for the position has been subdivided equally among the two hospitals supported by the position. Aggregate compensation may be

calculated by totaling the compensation reported for each of the two hospitals.
e. (***) Compensation is allocated based on the administrative time spent at the respective hospital.

f. Reporting Period is Calendar Year 2024.




